
Big City Bright Future
Online Internship

Report 
2020



01 Overview

02 Partner Firms

05 Assessing Impact

06 Results

03 Online Sessions 07 Conclusions

TABLE OF
CONTENTS



OVERVIEW

The 3-week Online Internship was
split into three sections: Morning
Activities, Afternoon Sessions, and
Buddy Calls.

Monday - Friday students were
provided with optional Morning
Activities focused on individual
professional development .  These
covered a range of topics, such as
Networking, Wellbeing, and
Organisation. Students accessed
these topics through podcasts,
articles and self-reflections. 

The second section was a series of 15
online interactive Afternoon Sessions
hosted by our partner firms and an
external facilitator, Seth Wainwright .
These sessions gave insight into
specific industries, allowed students
to explore what a career in that
industry would look like, and to
experience first hand tasks
undertaken at the firm through
breakout rooms, panels, and individual
activities. 

Finally, on each of the three Fridays
during the Internship, students were
paired with a 'Buddy' from their
allocated Firm .  This allowed students
to build their own personal network
whilst gaining valuable insight into the
firm and their career pathway.

Big City Bright Future is a 3-week
paid internship for IntoUniversity
students in their last year of school
before university. Students are
recruited from all over the UK. The
internship provides high quality work
experience before university in
industries such as Investment
Banking, Asset Management, Law,
Consultancy and Marketing. The
programme aims to increase access to
competitive areas of employment for
students from underrepresented
backgrounds.

A different format for 2020...

Due to the unprecedented situation in
2020. We unfortunately had to
postpone the physical programme
until 2021. All students accepted onto
the 2020 programme have had their
places deferred until 2021.

However, we still wanted to run and
create a meaningful and impactful 3-
weeks for the 2020 cohort, as well
offering an opportunity to all 200
interviewees .  The 6th - 24th of July
saw 153 students take part in the
Online Internship .  The first of its kind
hosted by IntoUniversity. 

'Across the 3-weeks, I saw myself
growing as a person. I became more

open minded to different career paths,
gained a lot of confidence, improved my

presentation skills, and improved my
commercial awareness through my

buddies'
- Siham Elmie, North Islington
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PARTNER
FIRMS

Big City Bright Future currently has 21 partner firms who take on a total of 119
students each year . This year, every firm provided a 'Buddy' for each of their
allocated students. Allowing an insight into the firm and forming relationships
ahead of the physical placement next year.

As well of the Buddy calls, many of the firms hosted sessions for the Online
Internship. BlackRock, Bloomberg, Kearney, LaSalle, MMC Ventures, N+1 Singer ,
and Simmons & Simmons hosted live, highly engaging, industry specific, Online
Sessions. Moreover, for the Morning Activities, TD Securities hosted an in depth
podcast focusing on investment banking and Instinet provided videos and materials
exploring the role of marketing in the corporate world.

Our Partner Firms are crucial to Big City Bright Future. 
Thank you for your support!

'I truly think BCBF changed my
perspective and made me more open to

explore everything but also made me feel
more encouraged to pursue what I

enjoyed learning about. Meeting other
interns was also amazing!

- Kimberley Wang, East Ham
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ONLINE
SESSIONS

'Hearing from so many of the hosts
taught me the importance of resilience

for career success. It built my confidence
immensely and I would say I am much
better prepared for future experiences

and meeting new people.'
- Nuha Alam, Birmingham

BlackRock
Two sessions were hosted 
by BlackRock across the Internship.
The first focused on an overview of
financial markets and the asset
management sector. The second was
hosted by the Black Professional
Network, this was a panel discussion
discussing the barriers to employment
for those from BAME backgrounds.
'Today's session was really inspiring. I felt
the speakers were really motivational but
more importantly, relatable. I hope to be
half as aspirational as them in life'

Seth Wainwright
Wainwright Scott,
hosted four sessions across the 
Internship. Seth usually runs the first
'bootcamp' week of the physical
Internship. Seth's sessions covered key
skills for success, focusing on positive
mindset, prioritisation and time boxing,
communication and networking.
'Practical, realistic advice with strong research stats
which make it even more interesting and feasible to
implement in our lives. I found the sessions really
enlightening.'

Investment Seminar
Ebele Pearle, founder of Invest with
Ebele, gave the foundation for the
financial sector and investing.
'The best investment session I've ever been to,
Ebele focused on our general understanding
and explained all the industry jargon well!'

Star Potential
Jessica Booker, founder and director of
Star Potential, focused on psychometric
tests- the methods, measurements and
myths.
'The session was a real eye-opener, we were
give lots of tips on how to tackle each test!'

LaSalle
The session focused on 
real estate investment management,
including an opportunity to analyse
the prospect of opening a new
Westfield in Croydon.
'This session increased my interest in the
different sides of real estate, especially
data analytics, because I found the
combination of mathematical analysis,
statistics and coding interesting'

Bloomberg
Students in the session
were able to experience 'Bloomberg
Vision', splitting into groups to analyse a
company and pitching to the rest of the
cohort. The session finished with a
demonstration of the Bloomberg Terminal.
'I learnt so much and really got to understand
financial markets and transactions better
through the case studies.'
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ONLINE
SESSIONS

MMC Ventures
This session focused on 
Venture Capital. Students assessed 
the viability of an investment into the
company Gousto. The session ended
with a surprise appearance from the
CEO of Gousto, Timo Boldt!
'Amazing! Today's session introduced me
to a sector that I would love to work in,
and really resonated with me. It made me
believe I can embark on my own
entrepreneurial ideas, I now have
confidence to do this after hearing from
Timo, the founder of Gousto.'

Simmons & Simmons
Students were given an 
introduction to the legal sector. Two
Simmons & Simmons trainees worked
through cases and led discussions on key
questions required to analyse the case.
'I learnt a lot about the internal workings of
the firm, the cases were relatable and provided
an insight into the reality of the profession and
shows the demand of the sector'

Kearney
This session was a 'Crack the Case'
event, students participated in a
shortened version of a consulting
project. The case focused on the
company Too Good to Go, and ran
through the analysis required to
recommend expansion to the US.
'Today's session was so insightful and
interesting, it has made me consider the
possibility of working in consulting as a
potential career path.'

N+1 Singer
This session focused on the 
research required from an Investment
Bank. Students were split into groups and
given a company profile. Students
examined if that company was a good
investment and ended with presentations.
'Today I learnt the communicative skills
necessary and the level of analysis needed to
succeed in investment banking and how multi
faceted investment banking is; from retail to
healthcare etc. Amazing session, highly
interactive, structured, informative and
thorough.'

Tortoise Media 
Tortoise Media hosted a 
Digital ThinkIn, titled 'Who will hire the
class of 2020?' Students were given the
space to share their ideas, with the focus
being on whether money or happiness was
the driving factor behind career options.
'The style of the session was fantastic - I loved
hearing everyone's viewpoints. What I liked the
most was we could all just raise our hands or
just add points into the chat and discuss each
others' views in an open way.'

'I have achieved an immense amount of
motivation and confidence in developing
myself and learning more about different
sectors. I became more open minded and
willing to expose myself to new things,

even if it is out of my comfort zone.'
- Aslinur Uysal, North Islington
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The aim on the Online Internship 2020
was to streamline student's career
aspirations .  Ensuring students
understood the career path they
wanted and were equipped with the
key skills they needed to succeed in
this path .  This was achieved by
exposing the students to a variety of
industries via the Online Sessions.

Prior to the Online Internship, all
students took a survey to assess their
skills and knowledge. The graphic to
the right outlines the ten assessment
for success criteria set out ahead of
the Online Internship.

Every student undertook a self-
reflection, rating themselves out of
10 for each criteria .  This process was
repeated at the the end of the Online
Internship to assess the uplift the
Internship had on the students.

Finally the students were asked about
their industry preference and whether
this had changed as a result of the
Online Internship.

ASSESSING
IMPACT

2
Skills

Required to
Achieve

Goals

4
In-depth
Industry

Knowledge

3
Ability to

Network with
Others

1
Knowledge

of Career
Aspirations

6
Analysis and
Presentation

8
Ability to Self-

Reflect

7
Confidence in

Leadership
Roles

5
Inner Self-

Belief

10
Prioritisation

and Structure

9
Implementing

a Positive
Mindset

'I learned much more about the roles
within Asset Management and was able to
discover where my interests lie, giving me

more clarity as I move forward into my
career. I developed professionally by

interacting with my buddies and gaining
more in-depth understanding of various

jobs within the financial services.'
- Diego Dew, Nottingham
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53%
Of students said there career

choices have changed as a
result of the Internship

93%
Of students rated the Online
Sessions as a 4 or 5 out of 5

153
Students participated on the

Online Internship

One of the best parts of BCBF was the
breakout sessions. They really helped me

connect with people and were
completely the opposite to what I

thought they would be. I'm not the best
with talking to strangers, however they
really helped me develop my soft skills.

- Enis Gerxhalija, Liverpool

RESULTS

The above Graph shows an increase in every assessment criteria. This was a student self-
reflection exercise completed before and after the Internship, the assessment was out of 10.
The  average uplift, the difference between the pre and post survey results, of the
assessment criteria was 1.2, which equates to a 16.5% average increase on each assessment
criteria.
The highest uplift, was assessment criteria 4, 'In-depth Industry Knowledge'. The uplift was
2.3, which represents a 42% increase.
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CONCLUSIONS

'I've become more confident in myself and
my networking skills, I feel more apt to

work in a team and communicate after all
the breakout sessions we've had. This has

been a life-changing opportunity'
- Karina Nicolae, Brighton

The above results clearly show that
the aims of the Online Internship
were fulfilled. In every assessment
criteria there was an increase in self-
reflection rating. This was the
students personal reflections on the
impact of the programme on their
professional and personal
development. 

The body of students taking part in
the programme are the highest
performing Year 13 students
IntoUniversity works with, and to gain
a place, students have to show a high
proficiency in each of the 10
assessment criteria. It's no surprise
therefore that most rated themselves
highly in these areas on the pre-
survey. Nonetheless, most students
developed these skills further over 

the course of the programme, with an
average increase of 1.2 points in each
area.

The highest uplift was assessment criteria
4. This criteria also represented the lowest
average initial self-reflection rating of
5.5. This criteria, post the Online Internship,
was brought in line with average of the
other criteria. Criteria 4 can be seen as the
critical criterion , and thus highlights the
significant impact of the programme. 

53% of the students stated that their
career choices had changed as the result
of the Online Internship .  As this was over
half of the student body, the aim to
'streamline student's career aspirations'
was clearly met. With many of the other
47% of students citing not a career change,
but that their career choices had 'been
reinforced more and steered in the
optimal direction.'- Chelsea Just ,Oxford

Laying the foundations for
the next Academic Year

As students move into the next Academic
Year, the purpose of the Online Internship
was to equip students with the tools to
succeed in their first year of University or
other pursuit .  Big City Bright Future is the
first rung on a ladder of opportunity , the
desire is to see these students progress
onto the next stage with confidence, such
as Spring Weeks and Summer Internships 
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